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1. AHHOTAIIUA
K pado4eil mporpaMmme I CHUANINHbBI
b1.B./1B.10.02 IlepeBoa my0iMIUCTHYECKNX M HAYYHBIX TEKCTOB
TpynoemkocTs 3 3.€.

1. lesib 0CBOEHMS U KPaTKoOeE COAepPKAHME JUCHMIIIIMHBI

[enb — yrayOuTh (PUIOIOTHYECKYIO TOATOTOBKY CTYACHTOB, HAYYUTh MX IITYOOKO MPOHUKATH B
Hay4dHbIe TeKCTBl U TeKcThl CMU, chopMupoBaTh Y HUX MPEACTABJICHHUS O COBPEMEHHOM COCTOSTHUH
TEKCTOJIOTHH, PAa3BUTh Y CTYACHTOB (DHIIOJIOTUYECKOE MBINUICHHE U TMPAKTUYCCKUE HABBIKU
(UITOJIOTHYECKOT0 aHaIn3a; Pa3BUBaTh HABBIKM YTCHUS MEYATHON MPOAYKIHH (Ta3€Thl, )KYpHAIBI) U
HAyYHBIX MyOJIUKaUi; GOPMUPOBATH YMEHUS MUCATh HEOOBIINE 3aMETKH, COOII0Iast OOIIUN CTUIIh;
pa3BUBaTh HABBIKU YCTHOM pEYH.

Kparkoe coaepxxanue 1MCUMIIMHBI

Texctet CMU, nayunble nmyOnukanuu. Pasnuyme mMexay cepbE3HON M TaOIIOMAHON Mpeccoil.
Hayuno-nonynsipHbie U y3KOHaINpaBlieHHbIE Hay4Hble myOsnukanuu. CTpykTypa razersl. CTpyKTypa
crathu B u3ganuu CMU, B Hayunbix uznanuax. CTpykTypa 3aroioBkoB. CTHIIb U s3bIK TeKCTOB CMU,
HAyYHBIX TEKCTOB. Y CTOHYMBBIC BhIpakeHUs. Turbl HOBoCcTer. [Ipupomusie pecypcebl. [modamuzanus.
Buytpennss nonutuka. Llennoctu denoBeka (cembsi). IIpaBa uenoseka/Hapymienust mpaB denoBeka.
Buemnsas nosmthka, EcTecTBeHHble Hayku. TeXHMYECKHE€ HAayKu. MEIUUUHCKHE HAYKH.
CenbckoxossiicTBeHHbIe Hayku. OOlIecTBeHHbIEC HAYKU. [ yMaHUTapHbIE HAyKH.

1.2. IlepeyeHb IUIAHMPYEMBIX Pe3yJbTATOB O0y4YeHHMs MO JUCHMILJIMHE, COOTHECEHHBIX C
IVIAHNPYEMBbIMH Pe3y/JIbTATAMH 0CBOCHHUSI 00pa30BaTeJbHOM NPOrpaMMbl

[Inanupyemsble pe3ynbTaTsl ocBoeHUs | [lnanupyemble pe3ynbratbl 00ydeHus 110

IIporpamMMsl (CoJepxaHue 1 KOJbl JUCLUILINHE

KOMITETEHITH)

I1K-10 — BirameHne HaBBIKAMU 3HaTh:

IIEpEeBOJIa PA3JIMYHbIX TUIIOB TEKCTOB | - TEOPETUUYECKHE MOJOKEHUS U KOHLENILIUN

(B OCHOBHOM Hay4HBIX U (UITOJIOTUUECKUX HAYK, CITIOCOOBI aHAIIN3A,
MyOJIMIIUCTUYECKHX, MHTEPIPETALMH, ONIMCAHUS U OLIEHKH A3BIKOBBIX
a TaKKe JOKYMEHTOB) C MHOCTPAHHBIX | MPOIECCOB, MYOINIIUCTUIECKUX U HAYYHBIX TEKCTOB,
SI3BIKOB M HA MHOCTPAHHBIE SI3bIKU; pa3HbIX (hOpM KOMMYHHMKAIIHA;

aHHOTHPOBaHUE U pedepupoBaHue - TpaJIMLINOHHBIE M HTHHOBAIIMOHHBIE METOANKHU
JOKYMEHTOB, Hay4HBIX TPYAOB U cOopa 1 aHaJIN3a A3bIKOBOTO MaTepuaia TeKCTOB
XYJOKECTBEHHBIX MPOU3BEICHUN Ha CMMU un Hay4YHBIX TEKCTOB.

MHOCTPAHHBIX SI3bIKAX. YMmern:

- coOupaTh NepBUYHBIE U BTOPUYHBIE HCTOYHHUKH
¢unonoruyeckoit HGOpMauu B
CMELUATU3UPOBAHHBIX TMHTBUCTHYECKHUX KYypHAJax,
oubnuorpaduueckux UCTOYHUKAX, CAalTax 1
noptanax MHTepHeTa 1 MIPUMEHATh UX B
cOOCTBEHHOM HAYYHO-HUCCIIEI0BATEIIbCKOM
JESTEIbHOCTH.

Buagers MeTOAMKAMM M MPAKTHYECKUMU
HABBIKAMM:

- aHaJIM3a ¥ MHTEPIpETaliu sI3bIKOBOIO MaTepuara,
TEKCTa, Pa3HbIX (POPM KOMMYHUKAIHI;

- paboThl B OMOIMOTEKAaX M MOUCKOBBIX MOpTaJIax
HHurepHera.




1.3. MecTo AucuMILNINHBI B CTPYKTYpe 00pa30BaTeIbHON NPOrpaMMbl

WNune | Haumenosanue Ceme | Haekchl 1 HAMMEHOBAHUS YI€OHBIX TUCIUTIIINH
KC NYCHUIIINHEI CTp (Monyneit), pakTUK
MOIYJIA), HPAKTUKU HU3y4e | Ha KOTOPEIE
(Monys), np yi P JUTSL KOTOPBIX
HUSA onupaeTcs o
. coJiepKaHue JaHHOU
coJiepKaHue JTaHHOU
JUCUHUILTUHBI (MOYJIs1)
MUCIUAILINHBI .
BBICTYIIACT OMOPOH
(MotyIist)
b1.B. | [lepeBon 7 b1.b.24 Crunucruka | b2.B.03(I1x)
JIB.1 | myOIuIucTUYECKuX 1 b1.B.05 [IpousBoacTBeHHAs
0.02 | HayyHBIX TEKCTOB [IpakTuueckuii Kypc | npeaauIIIOMHas
OCHOBHOTO SI3bIKa MpaKTHUKA JJIs
b1.B.06 Beenenue B BBIIIOJIHEHUS
TEOPHIO TIEPEBOIA BBITYCKHOMN
b1.B.07 Teopus KBaJIM(DUKALIMOHHOM
nepesoaa paboThI
b1.B.JIB.03.02UuTtep | B3.b.01(/)3ammuTa
MpeTanus TeKcTa BBITYCKHOMN
b1.B./IB.04.011Ipecca | kBanu@uKauoHHON

b1.B./1B.04.02
AynupoBaHue U
HHTEPIIpETALNS
tekcroB CMU

paboThI, BKIItOYAS
MOATOTOBKY K
MpoLeaype 3alUThl U
MIPOLIEYPY 3AIIUTHI

1.4. SI3bIk npenoxaBaHus: PyCCKUNA/aHIITMACKUM.




2. O0beM TUCHMIJIMHBI B 324€THBIX eTHHULIAX ¢ YKA3aHHEM KOJIUYeCTBa aKaJeMUYeCKUX YacoB,
BbI/IeJIEHHBIX HA KOHTAKTHYIO pa0doTy 00y4aromuxcs ¢ npemnojaasareseM (110 BUIaM y4eOHbIX
3aHATHH) U HA CAMOCTOSITEJIbHYIO Pa00Ty 00yUYaroIIuXCst

Beinucka u3 yue6Horo miana (rp. bA-3®-20):

Kon u Ha3BaHWE TUCIUIUIMHEI 10 Y4eOHOMY TUTaHY

b1.B./IB.10.02I1epeBox
NyOJIUIIUCTUYCCKUX M HAYYHBIX

(B yacax)

TEKCTOB
Kypc nzydyenus 4
Cemectp(bl) U3yUeHUs 7
dopMa MPOMEKYTOUHON aTTECTAIIMH (3a4eT/IK3aMeH ) 3a4er (C OLIEHKOM)
KoHnTposbHast paboTta, ceMecTp BBIITIOJIHEHUS 7
Tpynoemkocts (B 3ET) 3
Tpynoemkocts (B yacax) (cymma ctpok Nel,2.3), B T.4.: 108
Nel.  KourakTtHasi  pafora  oOyuawmmxcs ¢ | O0ObeMm ayTuTOpHOR Bru.c
npenoaasaresiem (KP), B yacax: paboTHI, MIPUMEHEHUEM
B Hacax JOT umu DO, B
Jacax
O6bem padoTsl (B wacax) (1.1.+1.2.+1.3.): 34 -
1.1. 3aHsATHS JIGKLIMOHHOTO TUIIA (JIEKLIHHN) - -
1.2. 3aHATHS CEMUHAPCKOTO TUTA, BCETO, B T.U.: 30 -
- CEMHUHAPBI (TpakTHYeCcKue 3aHATHS, 30 -
KOJUJIOKBUYMBI U T.I1.)
- 1abopaTopHbBIE PAOOTHI -
- IPAKTUKYMBI -
1.3. KCP (KOHTpOJIb CaMOCTOSITENILHOW paboTHI, 4 -
KOHCYJIbTAII1H)
Ne2. CamocrositenbHas padora odyyarommxces (CPC) 74

Ne3. KosaumuyecTBO 4acoB Ha 3K3aMeH (IpU HaTU4UU
9K3aMeHa B yUeOHOM IIJIaHe)

1YKa3I>IBaeTC$I, €CJIM B aHHOTallun O6pa30BaTeJ'ILHOﬁ MmporpaMmebl 10 NO3ULNU «CBG[[CHI/IH O IPUMCHCHHHU JUCTAHIUOHHBIX

TEXHOJIOTHH U SJICKTPOHHOI'O 06yquI/1$1» YKa3aH OTBET «a».
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3. Cozep:xaHue TMCUUILUINHBI, CTPYKTYPHPOBAHHOE M0 TEMaM C YKa3aHHEM OTBEJAeHHOI0 Ha HUX
KOJIMYECTBA aKaJeMHYeCKHX YaCOB M BUI0B Y4eOHbIX 3aHATHI

3.1. PacnipeneJienre 4acoB 10 pa3jieiaM U BUAaM Y4eOHbIX 3aHATHI

Pasznen Bcero KonTtakTHas pabota, B 4acax Yacsl
4acoB CPC
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7 cemecTp
Texctel CMU, HayuHbie 5 - - - - - - - - | 3(IIP)
nyOIMKauy.
Paznuune mexny 6 - - 2 - - - - - | 1| 3(ITP)
CephE3HON U TAOJIOUTHOM
npeccoi. Hayuno-
HOITYJISIPHBIE U
y3KOHAIpaBJICHHbIE
HayYHbIE TyOIHKAINN.
CrtpyKTypa rasersl. 6 - - 2 - - - - - | 1| 3(I1P)
Turbel HOBOCTEN.
CrpykTypa cTaThi B
n3nannu CMU, B
HAYYHbIX U3JJAHUSX.
Y CTOMYUBBIC BBIPAKEHUSL. 5 - - 2 - - - - - | - | 3IP)
[TpupoHbIe pecypchl. 5 - - 2 - - - - - | - | 3(IIP)
['moGanu3arusi. 5 - - 2 - - - - - - | 3(IIP)
BHyTpeHHss nonuTukKa. 6 - - 2 - - - - - | 1| 3(I1P)
BHensss nonuTHKa.
[lenHocTH 4yenoBeka 5 - - 2 - - - - - | - | 3(IIP)
(cembs).
[IpaBa uenoBeka 6 - - 2 - - - - - | 1| 3(I1P)
/Hapytienus npas
YeJI0BeKa.
EcTtecTBeHHbIE HAyKH. 5 - - 2 - - - - - - | 3(IIP)
TexHUuyecKkue HayKH. 5 - - 2 - - - - - | - | 3(IIP)
MeauunHcKe HayKu. 5 - - 2 - - - - - | - | 3(IIP)
CenbCcKoX03sIIICTBEHHBIE 5 - - 2 - - - - - - | 3(I1IP)
HaYKH.
OO011eCTBEHHBIC HAYKH. 5} - - 2 - - - - - - | 3(IIP)




['ymaHuTapHbIC HAYKH. 5 - - 2 - - - - - - | 3(IIP)
KonrponbHas pabora 29 - - - - - - - - | - | 29(KP)
Bceero: 108 - - 30 - - - - - |4 74

[Iprmmeganne: TTP-moAroToBKa K MPaKTHYECKUM 3aHATUSAM, AP — BBINIOTHEHHE aTTeCTaMOHHBIX paboT, KP — Hammcanme
KOHTPOJIBHOM pabOTHI.

3.2. Conep:xanue TeM NPOrpaMMbl AU CHHUILINHBI

Tema 1. Tekctel CMU, HayuHble MyOJIMKALUH.

Tema 2. Paznuume wMexnmy cepbE3HOM W TaONOMIHOW mpeccod. HaydHo-momymnsipHbie W
Y3KOHANPABJICHHBIC HAYYHBIC MTyOIUKAIIUH.

Tema 3. Crpykrypa razetsl. Tumnsl HOBOcTel. CTpykTypa crathu B u3ganun CMU, B HaydHBIX
U3/IaHUSIX.

Tema 4. YcroliunBbI€ BRIPOKEHUS.

Tewma 5. [IpupoHbIe pecypcChl.

Tema 6. ['moGanuzanusi.

Tema 7. Buyrpennssa noautrka. BHemHsAs noiuruka.

Tewma 8. LleHHOCTH YenoBeKa (CeMbsl).

Tema 9. IIpaBa yenoBeka /Hapymienust nmpaB 4eoBeKa.

Tewma 10. EcTecTBEHHBIE HAyKH.

Tema 11. Texuuueckue HaAyKH.

Tema 12. MeauIMHCKHE HAYKH.

Tema 13. CenbCKOXO035IICTBEHHbIE HAYKHU.

Tema 14. O011ecTBEHHBIE HAYKH.

Tema 15. ['ymanuTapHble HayKu.

3.3. (I)Ole)l U METOAbI MPOBCACHUS 3aHﬂTI/Iﬁ, NPpUMCEHAECMbBIC yqeﬁnble TEXHOJIOI'uMn
B Imponecce npenoaaBanusd JUCHUIIIMHBI UCITOJIB3YHOTCA TPAAUIIUMOHHBIC TEXHOJIOTHU HapsAay €
AKTUBHBIMU TCXHOJIOTHUAMH.

4. [lepeueHb y4eOHO-MeTOAMYECKOI0 o0ecreyeHus1 A1l CAMOCTOSITeIbHOM
PatoTLIZ00yYAIOIIMXCS 110 JUCHHILIMHE

Conep:xanue CPC
Ne HanmeHnoBanue pazaena Bun CPC Tpyno- DOpMBI U METOIBL
(TemMbl) TUCIUTUTMHBI €MKOCTb (B KOHTpOJIS
gacax)
1 Texctel CMU, HayuHbIE [loaroroBka K NpakTUYECKOMY 3 AHanu3z TEOpPEeTHYECKOro
My OIMKannm. 3aHATHIO MaTepuana, BBIIOIHEHHE
nepeBojia CTaTed, aHalu3
My OTMKanuii.
2 Pa3znmuuue mexny IMoaroToBka K MPaKTUYECKOMY 3 AHanu3 TEeOpeTHYECKOro
CepbE3HOM U TabIONTHOM 3aHATHIO MaTepuana, BBIIOJHEHHE
npeccoii. Hayuno- epeBojla cTaTei, aHaJIu3
MOy ISIPHBIE U myOnuKanuii.
Y3KOHAIIPaBJICHHBIE
HayJHbIE ITyOIMKanu.
3 CrtpykTypa razersl. Tumbl IToaroroBka K MpakTUYECKOMY 3 AHanu3 TEOPETUYECKOTO
HoBOCTed. CTpyKTypa 3aHATHIO MaTepuajia, BBIITOJHEHHE
crate¥ B m3aannu CMU, B repeBojia CraTrei, aHaiu3
HAYYHBIX U3JaHUSX. yOIMKanuii.
4 VYcToituuBbie BBIPAKEHHUS. IMoaroToBka K MPakTUYECKOMY 3 AHanu3 TEeOpeTHYECKOro
3aHATHIO MaTepuana, BBIIOJHEHHE
nepeBojia CTaTed, aHamu3

2CamocrosTenbHas paGoTa CTYIEHTA MOXCET OBITh BHEAYAHTOPHOH (BBIMONHSACTCA CTYIGHTOM CAMOCTOATEIBHO 03 Y4acTHs
HperiojaBaTeNs — HallpuMep, ITOrOTOBKA KOHCIEKTOB, BEIOIHEHNE MICHMEHHBIX Pa0oT U 1Ip.) ¥ AyAUTOPHOH (BBITOIHSAETCS CTYICHTOM

B ayIJUTOPUU CaMOCTOSATCIBHO 104 PyKOBOJACTBOM IIPEIIOoAaBaTECIIsA — HAIIpUMEp, J'Ia60paTOpHa$I WA NIPpaKTUYCCKast pa60Ta).
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yOJIMKanuii.
5 IIpupoansie pecypcsl. IToaroToBka K MPakKTUYECKOMY 3 AHanu3z TeopeTHYECKOro
3aHATHIO Marepuana, BbIOJHEHHUE
nepeBojla craTei, aHaJIu3
myOnuKanuii.
6 I'moGanm3arus. IloaroroBka K MpakTUYECKOMY 3 AHanu3z TEOPETUYECKOTO
3aHATHIO Marepuana, BbIOJHEHHUE
nepeBojla cTaTeil, aHaJIu3
myOnuKanuii.
7 BryTpeHHsIs nonuTHKa. IloarotoBka K MpakTUYECKOMY 3 AHanu3 TEOPETUYECKOTO
Brenrnss noautuka. 3aHATHIO MaTepuaja, BBIIOJHEHHE
IepeBoJa CTaTei, aHaIu3
yOJIUKanuii.
8 IlenHOCTH YeTOBEKa IToaroToBka K MPakTUYECKOMY 3 AHanu3z TeopeTHYEecKOro
(cembs). 3aHATHIO MaTepuaja, BBIOJHEHHE
IepeBoJa CTaTei, aHaIu3
nyOIUKanuii.
9 IIpaBa yenoBeka IToaroToBka K MPakTHYECKOMY 3 AHanuz TeopeTHYecKOoro
/Hapymienust mpas 3aHATHIO Marepuana, BbIIIOJTHEHHUE
YeJI0BeKa. IepeBoia CTAaTeH, aHAIH3
myOnuKanuii.
10 EcrecTBeHHBIC HAYKH. [ToaroroBka K MPakTHIECKOMY 3 AHanu3  TEOpPETHYECKOTO
3aHATHIO Marepuana, BbIIIOJHEHHUE
IepeBoia CTATeH, aHAIH3
yOJIMKanuii.
11 TexHuyeckue HayKH. IToaroroBka k NpakTU4ECKOMY 3 AHanuz TeopeTHYecKOoro
3aHATHIO Matepuajia, BBIIIOJHCHHUC
HepeBojla CTaTei, aHaJIu3
yOJIMKaLuii.
12 MenuuuHcKIe HayKu. IToaroroBka k NpakTU4ECKOMY 3 AHanuz TEeopeTHYEecKOoro
3aHATHIO Mate€puajia, BBIIIOJHCHUC
epeBojla cTaTei, aHaJIu3
My OTMKanuii.
13 CenbCKOX0341iCTBEHHBIE [loaroroBka K NpakTUYECKOMY 3 AHanu3 TEOpPEeTHYECKOro
HayKH. 3aHATHIO Marepuaia, BbIIIOJHEHUE
nepeBoia CTaTeH, aHAIH3
My OTMKanuii.
14 OOmiecTBeHHbBIE HAYKH. [ToaroroBka K MpakTHUECKOMY 3 AHanu3  TEOpEeTHYECKOTro
3aHATHIO Marepuaia, BbIIIOJHEHUE
IepeBoia CTaTeH, aHAIM3
myOnuKanuii.
15 I'ymaHuTapHble HayKU. IToaroroBka K NpakTU4eCKOMY 3 AHanmu3 TEOpeTHYECKOTo
3aHATHIO Mate€puajia, BBIIIOJHCHUC
epeBojla cTaTei, aHaJIu3
myOnuKanuii.
16 29 KonTponbHast pabota
Bcero wacos 74
Pabora Ha npaKkTHYeCKOM 3aHATHH
B nepuox ocBO€HMA HUCHUIUIMHBI CTYACHTHl TOCEHIAIOT MNPAKTHYECKHE 3aHSITHUA,

CaMOCTOSITENIBHO M3Y4aroT JONOJIHUTEIbHBIA TEOPETUUECKUN MaTepuan K NPAKTHUECKUM 3aHSTHSAM.
Kputepusmu oueHku paboThl HAa NPAKTHUECKUX 3aHIATHUSX SIBISIETCA: BJaJleHUE TEOPETHUECKUMU
MOJIO)KEHUSIMA IO  TEME, BBIIIOJIHEHWE TIPAKTHUECKOrO 3aJaHusl, 3HaHUE€ TEPMHHOJIOTHH.
CamocrosTenbHas paboTa CTYAEHTOB BKIIIOYAET MPOPAOOTKY KOHCIEKTOB JIEKIMH, 00sS3aTENbHONW U
JIOTIOJTHUTENBHON y4eOHOW JuTepaTypel B COOTBETCTBHHM C IIJJAHOM 3aHATHS; BBIIOJHEHHE
npakTuaeckoi padboTsl. OcHoBHOM (hopmoit mpoBepku CPC sBinsieTcst yeTHBIN (GpOHTANBHBIN ONPOC Ha
IIPAKTUYECKOM 3aHSATUH, IPOBEPKA aI€KBATHOCTH U MOJIHOTHI aHAJIN3a CTaTEH.

Kputepusimu 111 OLEHKH pe3yJbTaTOB BHEAYAUTOPHON CAMOCTOSITEIBHOM pabOThI CTyIEHTa
ABIISAIOTCS:



- YpOBEHBb OCBOEHUS y4eOHOTO MaTepuana;
- YMEHHUE HCIOJIb30BaTh TECOPETUYCCKHIE 3HAHUS TPH BBITIOJTHEHUY MPAKTUYCCKUX 33]1a4;
- c(hOpMUPOBAHHOCTH OOIICYYCOHBIX YMECHHIA;
- 000CHOBAaHHOCTb U YETKOCTh M3JI0KCHHUS OTBETA.
B pamkax NmpakTHUECKUX 3aHSTUH CTYACHTHI BBIOJIHSIOT M OOCYXIAIOT BBITOJHEHHBIE (JIOMAIITHHE)
3aJIaHus Ha TIEPEBOJI CTATEH OOIIECTBEHHO-TIOJIMTUICCKON U HAyYHOU HANIPABICHHOCTH.
OO0pa3zer] MPaKTHYECKOTO 33 JaHHS

DEMOCRACY IS INEVITABLE
BY PHILIP SLATER AND WARREN G. BENNIS

... because it is the only system that can successfully cope with the changing demands of contemporary
civilization, in business as well as in government.

Cynical observers have always been fond of pointing out business leaders who extol the virtues of
democracy on ceremonial occasions would be the last to think of applying to their own organizations.
To the extent that this is, however, it reflects a state of mind that is by no means peculiar to business
people but characterize all Americans, if not perhaps all citizens of democracies.

This attitude is that democracy is a nice way of life for nice people, despite its manifold
inconveniences — a kind of expensive and inefficient luxury, like owning a large medieval castle.
Feelings about it are for the most part affectionate, even respectful, yet a little impatient. There are few
people in United
States who have not at some time nourished in their hearts the blasphemous thought that life would go
much more smoothly if democracy could be relegated to some kind of Sunday morning devotion.

The bluff practicality of the "nice but inefficient™ stereotype masks a hidden idealism, however, for
it implies that institutions can survive a competitive environment through a sheer good — heartedness
of those who maintain them. We challenge this notion. Even of all those benign sentiments were
eradicated today, we would awaken tomorrow to find democracy still entrenched, buttressed by a set
of economic, social, and political forces as practical as they are uncontrollable.

Democracy has been so widely embraced not because of some vague yearning for human rights but
because under certain conditions it is 'a more 'efficient” form of social organization. (Our concept of
efficiency includes the ability to survive and prosper.) It is not accidental that those nations of the
world that have endured longest under conditions of relative wealth and stability are democratic, while
authoritarian regimes have, with few exceptions, either crumbled or eked out a precarious and
backward existence.

Despite this evidence, even so acute a statesman as Adlai Stevenson argued in "New York Times'
article on November 4, 1962, that the goals of the Communists are different from ours.

"They are interested in power" he said, "we in community. With such fundamentally different aims,
how is it possible to compare communism and democracy in terms of efficiency?"

Democracy” (whether capitalistic or socialistic is not at issue here) is the only system that can
successfully cope with the changing demands of contemporary civilization. We are not necessarily
endorsing democracy as such, one might reasonably argue that industrial civilization is pernicious and
should be abolished. We suggest merely that giving a desire to survive in this civilization, democracy
is the most effective means to this end.

DEMOCRACY TAKES OVER.

There are signs that our business community is becoming aware of democracy's efficiency. Several
of the newest and most rapidly blooming companies in the United States boast unusual democratic
organizations. Even more surprising more of the largest established corporations have been moving
steadily, if accidentally, toward democratization. Feeling that administrative vitality and creativity
were lacking in their systems of organization, they enlisted the support of social scientists and outside
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programs. The net effect has been to democratize their organizations. Executives and even entire
management staffs have been sent to participate in human relations and organizational laboratories to
learn skills and attitudes that ten years ago would have been denounced as anarchic and revolutionary.
At these meeting, status prerogatives and traditional concepts of authority are severely changed.

Many social scientists have played an important role in this development. The contemporary
theories of McGregor, Likert Argyris, and Blake have paved the way to a new social architecture.
Research and training centers at the National Training Laboratories, Tavistock Institute, Massachusetts
Institute of Technology, Harvard Business School, Boston University, University of California at Los
Angeles, Case Institute of Technology and others have pioneered in applying social science knowledge
to improving organizational effectiveness. The forecast seems to hold genuine promise of progress.

System of values. What we have in mind when we use the term "democracy" is not
"permissiveness™ or "laissez-faire” but a system of values — a climate of beliefs governing behavior -
that people are internally compelled to affirm by deeds as well as words. These values include:

1. Full and free communication, regardless of rank and power.

2. A reliance on consensus rather than on coercion or compromise to manage conflict.

3. The idea that influence is based on technical competence and knowledge rather on than the
vagaries of personal whims or prerogatives of power.

4. An atmosphere that permits and even encourages emotional expression as well as task- oriented
behavior.

5. A basic human bias, one that accepts the inevitability of conflict between the organization and
the individual but is willing to cope with and mediate this conflict on rational grounds.

Changes along these dimensions are being promoted widely in U.S. industry. Most important for
our analysis is what we believe to be the reason for these changes: democracy becomes a functional
necessity whenever a social system is competing for survival under conditions of chronic change.

ADAPTABILITY TO CHANGE.

Technological innovation is the most familiar variety of such change to the inhabitants of the
modern world. But if change has now become a permanent and accelerating factor in American life,
then adaptability to change becomes the most important determinant of survival. The profit, the saving,
the efficiency and the morale of the moment become secondary to keep the door open for rapid
readjustment to changing conditions.

Organization and communication research at MIT reveals quite dramatically what type of
organization is best suited for which kind of environment. Specifically:

— For simple tasks under static conditions, an autocratic, centralized structure, such as has
characterized most industrial organizations in the past, is quicker, neater, and more efficient.

— But for adaptability to changing conditions, for "rapid acceptance of a new idea", for
"flexibility in dealing with novel problems, generally high morale and loyalty... the more egalitarian or
decentralized type seems to work better.” One of the reasons for this is that the centralized decision
maker is "apt to discard an idea on the ground that he is too busy or the idea is too impractical'.

Our argument for democracy rests on an additional factor one that is fairly complicated but
profoundly important. Modern industrial organization has been based roughly on the antiquated system
of the military. Relics of this can still be found in clumsy terminology such as "line and staff"
"standard operating procedure”, "table of organization, " and so on. Other remnants can be seen in the
emotional and mental assumptions regarding work and motivation held today by some managers and
industrial consultants. By and large, these conceptions are changing, and even the military is moving
away from the oversimplified and questionable assumptions on which its organization was originally
based. Even more striking, as we have mentioned, are developments taking place in industry, no less
profound than a fundamental move from the autocratic and arbitrary vagaries of the past toward
democratic decision making.



This change has been coming about because of the palpable inadequacy of the military-
bureaucratic model, particularly its response to rapid change, and because the institution of science is
now emerging as a more suitable model.

Why is science gaining acceptance as a model? Not because we teach and conduct research within
research- oriented universities. Curiously enough, universities have been resistant to democratization,
far more so than most other institutions.

Science is winning out because the changes facing modern enterprises are knowledge-gathering,
truth-requiring dilemmas. Managers are not scientists, nor do we expect them to be. But the processors
or problem solving, conflict resolution, and recognition of dilemmas have great kinship with the
academic pursuit of truth. The institution of science is the only institution based on and geared for
change. It is built not only to adapt to change but also to overthrow and create change. So it is— and
will be — with modern industrial enterprises.

And here we come to the point. For the spirit of inquiry, the foundation of science to grow and
flourish, there must be a democratic environment. Science encourages a political view that is
egalitarian, pluralistic, liberal. It accentuates freedom of opinion and dissent. It is against of all forms
of totalitarianism, dogma, mechanization, and blind obedience. As a prominent social psychologist has
pointed out, "Men have asked for freedom, justice, and respect precisely as science has spread among
them". In short, the only way organizations can ensure a scientific attitude is to provide the democratic
social conditions where one can flourish.

In other words, democracy in industry is not an idealistic conception but a hard necessity in those
areas where change is ever present and creative scientific enterprise must be nourished. For democracy
is the only system of organization that is compatible with perpetual change.

3a mocelieHue 3aHATHS U aKTUBHYIO paboTy CTYAEHT MoxeT HabpaTh 4 Gamna. Ilpu HemocTatouHoM
AKTUBHOCTH CTYJCHTA IpPU pabdOTe HA MPAKTUYECKOM 3aHITHUH, OOCYKICHUN BBIOJHEHHBIX 3a[aHUH,
OLIEHKA 3a 3aHATHE MOXKET OBbITh CHIDKEHA Ha | Oamn. MUHMMaNbHO AONMYCTUMOE KOJIMYECTBO OAJIoB,
KOTOPOE CTYJCHT MOXKET MOJYIHUTh 3a padOTy Ha MPAKTHYECKOM 3aHATHH, — 3 Oaa.

KonTtpoabHnas pa6ora

1. Ilpoananu3upyiiTe Mo OAHON cTaTbe (HAa BBHIOOP) M3 CepbE3HOH M TAOJOMIHON Npecchl.
Omnpenesnre OCHOBHBIE Pa3JIMYUs MEKIAY CEePbe3HbIMHM NyOJMKANUSAMH W TaO0JOWIHBIMH.
IloaTBepauTEe CBOM BBHIBOJBI MPUMEPAMHU U3 TEKCTOB.

2. OnpeneqMTe Kakoil THII HOBOCTell NpeAcTaBlieH B BbIOpaHHBIX cTaTbhsix. Omnpeneiaurte
CTPYKTYPHbIE 3JIEMEHTbI KasK10i CTATbH.

3. TRANSTATE INTO RUSSIAN: Department of Agriculture, Department of Commerce, State
Department, The Treasury Department, Department of Justice, Department of Health and Human
Services, Department of Housing and Urban Development, Department of Defense, Department of the
Interior.

4. GIVETHEENGLISHTRANSLATION:

1. Tlpesunent CILA u3bupaercst Ha Cpok 4 roa B X0/1€ BCEOOIIUX BEIOOPOB.

2. Tlpe3uneHT - riaBa UCTIOIHUTEIBHOM BIACTH.

3. Ilamara npexacraBuTeneil MOXXeT HayaTb WMIIMUMEHT, U TNPE3UACHT MOXKET ObITh CMEIIEH C
JIOJKHOCTH.

4. MUHHCTEPCTBO IOCTULIMU BO3TJIABIISIET T€HEPATbHBIN IPOKYPOP.

5. Buepa B bproccene npou3sonuia BCTpeya B BEpxax.
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[Tyck B o0OparieHre eBpo pemuT NPOMBIIUIEHHBIE TPOOIEMbI CTPaH.
VY cTONUMBBIN POCT 3KOHOMUKH B IIEPBOM KBAPTAJIE COKPATUT Pa3pbiB B yPOBHE JOXOA.

© N o

CeMbsl - 3TO OCHOBA OCHOB UTAJIbSHCKOM JKU3HH.

9. be3neTHOCTH KOTJa-TO CUMTANACh KIEHMOM I1030pa.

10.Pactyiiee HexenaHue poxkaTh J€Te MPUBOAUT K TOMY, YTO CTPAHA UMEET

OJIMH U3 CaMbIX HU3KUX YPOBHEU POKIAEMOCTH.

11. YroObl MOBBICUTH POCT MPOU3ZBOAUTEIHLHOCTH, HEOOXOAMMO YCTPaHUTh OIOPOKpaTHUECKHE
Oapbepbl, IpoBeCTH pedOPMbI B 00JIACTH COLUATBHBIX U TPYIAOBBIX OTHOLICHHIA.

12.ITpaBUTENLCTBO MJIAHUPYET COKPATUTD MOJAOXOAHBIN HAJIOT B CIEIYIOIIEM TOTY.

13.0ta cTtpaHa oTcraeT B JuOepanu3alMl CEKTOpa YacTHOTO OHM3Heca M pelIeHUH MpodieM B
IPOMBIIIJICHHOCTH.

14.IIpoGnema riaobanu3aiy CBs3aHa ¢ BO3MOXKHOCTSAMHU MEXKIYHAPOJHBIX OpraHU3aluil 00ecrneunTh
CTaOUIIBHOCTD U OE30M1aCHOCTb.

15.HeoOx0quM0O TepecMOTpeTh TOHATHA CYBEPEHHTETa W HAIMOHAJIBHOW CaMOOBITHOCTH TIpU
OTCYTCTBUH YETKOT'O IPEACTABICHHUS O T€OTpaPruECKOM MOJIOKECHHH.

16.Heo06Xx011uMO BILIOTHYIO TIOJJOUTH K pa3pabOTKe MPOESKTa CTPOUTEILCTBA TPYOOTIPOBOIA.

17.MBbI TOTKHBI OLIEHUTH MEPCIIEKTUBBI PHIHKA CHIPOI HE(PTH.

18.2Kene3HonopokHass BeTKa, BBEACHHAS B JKCIUTyaTaIMIO, MO3BOJHUT YBEIMYUTh O0BEM JKCIOpPTa
He(Tu B Kuraii.

19.Korga wnauyHeTcsi pa3paOoTKa 3amacoB YIiieBojaopoja? Ta KOMIAHUS XO4YeT Mpuodpectu
KOHTPOJIbHBIN MaKeT aKIuil.

3. EXPLAIN THE DIFFERENCE IN MEANINGS: officials and dignitaries; commerce and trade,
aim, goal and purpose; capacity and ability.

4. WRITE DOWN WORD COMBINATIONS WITH: market, financial, weapons, collapse,
challenge, human rights.

Kpurtepun onieHKH KOHTPOJILHOM padoThI

Maxkcumanbabiii 0amr — 40 0GamoB, BBICTaBISAETCS 3a TPAMOTHO HANKMCAaHHYIO padoTy, B
KOTOPOH OTCYTCTBYIOT (pakTHueckue U opdorpadpudeckue omuodku. Jlanee, 3a Kaxayo GakTHIECKYIO
omMOKy cCHEUMaeTcs o 5 OanoB. MUHHMAIBHO JOMYCTHMOE KOJMYECTBO OAJIOB, KOTOPOE CTYIEHT
MOYKET HaOpaTh 3a JaHHbIM BUA paboThl — 15 6amnos (5 ommobok). Pabota, BeimonHeHHAs OoJiee yeM ¢
5 omnOKkamMu, He OI€HUBAETCSI.

5. Meroanuyeckue yKka3zaHus JJis1 00y4arOMXCs M0 OCBOCHHUIO M CUMILIHHBI

Mertonunueckue ykasanus pasmemensl 8 CJ10 Moodle: http://moodle.nfygu.ru/course/view.php?id=10374

PeiiTUHIOBBIN perjaMeHT 1o JUCHHUILIMHE:

MNe | Buj BbinoJinsiemoii yueoHoii pad6orsl | KoymmyectBo | KomnuecTtBo Ipumeuanue
(KOHTPOJIMPYIOIIME MATEPHUAJIBI) oamtoB (Min) | 6amwtoB (Max)
HUcnvimanus / Bpems, uac
Dopmwvr CPC
1 | IIpakTuyeckoe 3aHsITHE 15 T13*3=45 15 T13*3=45 15 I13*4=60 3HAHUE TEOPUH;
BBIIIOJTHCHUEC
MPAKTUYCCKOI'0O 3aJIaHUA
2 | KontponpHas paborta 29 15 40 B IIMCbMEHHOM BHJIE,
WHUBUAYAJIbHbBIE
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3aIaHus

Hroro:

74

60

100

6. @OoH/1 O1LIEeHOYHBIX CPEACTB /1JIsl IPOBeeHUs IPOMEKYTOYHOM aTTecTAlHN 00yYaIOLIUXCS 110
AMCIHUIIIHHE
6.1. [loka3zarenu, KpUTEPUU U LIKAJIA OLICHUBAHUS

Konst INoxazarens YpoBHH Kpurepuu oneHnBaHUS (IECKPHUIITOPHI) Ornenka

OIIEHUBAEMBbIX OLICHUBAHHMS OCBOCHHUS

KOMITETEHITHI (mo m.1.2.PTI]T)

[1K-10 3HaTh: Beicoxuii CucteMaTH3UpOBaHHbIE, TNIyOOKHE W 3a4TEHO
- TEOPETHIECKHUE MOJNHBIE 3HAaHWSA 10 BCEM pasfeiaM (oTmiranHO)
MOJIOXKEHUS U y4eOHOI IUCHMIUIMHE, a TaKke IO
KOHLICTIIIUH OCHOBHBIM BOIIPOCaM, BBIXOJAIIUM 3a
(bunosornuecKux ee mpezaensl. TodHOe HCIOIB30BAHUE
HayK, CIOCOOBI Hay4YHON TEpMUHOJOTHU (B TOM YHCIIE
aHau3a, Ha HMHOCTPAHHOM S3bIKE), TPaMOTHOE,
UHTEpIpeTaLnHy, JIOTHYECKH TPABWIBHOE  H3JIOKEHHE
OIIMCAHUS U OIICHKH oTBeTa Ha BOMpockl. IlomHbII mepeBos
SI3BIKOBBIX IIPOLIECCOB, MIPAaKTHYECKOTO 3aJaHus (100%).
MyOIMIMCTHYECKUX 1 OtcyTtcTBHE CMBICIIOBBIX u
HayYHBIX TEKCTOB, TEPMHHOJIOTHIECKUX UCKaKCHUH.
pa3HbIX hopm TBopuecknii moxxox K mepenade
KOMMYHUKaIUii; XapaKTepHBIX OCOOCHHOCTEH  CTHIIA
- TPAJAUIIHOHHBIE U MIEePEeBOIUMOr0 TEKCTa. JIu6o
MHHOBAI[OHHbBIE OTCYTCTBYIOT TpyOBIE CMBICIOBBIE U
METOJIUKH cOopa 1 TePMUHOJIOTHYECKHE MHCKaxeHHud. B
aHaJu3a sI36IKOBOTO OCHOBHOM COOJIIOJIaeTCsl  MpaBUIIbHAS
MaTepHaja TeKCTOB nepeaaya XapakTepHBIX OCOOEHHOCTEH
CMMU u HayyHBIX CTWJISI IEPEBOJIUMOTO TEKCTA..

TEKCTOB. bazoBriii HocrarouHo TIOJIHBIE u XOpOo1LIOo
Ymersn: CHCTEeMaTH3UPOBaHHBIC 3HaHNS, (3auTeHo)
- cobuparth WCTIONIb30BaHHE HEOOXOANMOI HAayIHOH

HepBUYHBIE U TEPMHUHOJIOTHH, TPAMOTHOE, JTOTHYECKH

BTOPHUYHBIE NPaBMJIBHOE M3JIOKEHHE OTBETa Ha

WCTOYHHMKHU BOIIPOCHI, yMEHHE JIeJIaTh 0000IEHNS U
(unonorudeckoi 000CHOBaHHBIE  BBIBOJBI;  BIIAJICHHE
nHpOpMAIIH B UHCTPYMEHTApUEM yueOHOM
CHeNHaTU3UPOBAHHBIX JICIUILIMHBI, yMeHHue ero
JIMHIBUCTUYECKHUX HCTIONB30BaTh B PEIICHUH Y4YeOHBIX U

JKypHaJIax, npodeccuoHaNbHBIX 3amad. HemomHsi
6ubmmorpaduueckux nepesox  (80-90%).  CoOmomaercs

MCTOYHMKAX, CAalTax 1 TOYHOCTh  MEpeladyd  COAEp KaHusl.

nopranax MHTepHeTa [MpucyrcTBytoT HE3HAUUTEIIbHBIE

Y TIPUMEHSATH UX B HapyIIeHHs TEPMHHOJIOT U u

COOCTBEHHOW Hay4YHO- XapaKTepHBIX OCOOCHHOCTEH  CTHIIA
HCCIIeI0BATEIHCKON NIepEeBOANMOTrO TEKCTa.

JAEATEIILHOCTH. MunumaneHbii | JlocTaTouHbli 00beM 3HAHMH B paMKax 3a4TEHO
Baaners JAHHOW JMCHMIUIMHEL. Mcnonb3oBanue | (yIOBIETBOPHUTEI
MeTOAMKAMH U HAayYHON TEPMHMHOJIOTHH, JOTHYECKOE BHO)
NPaKTHYECKUMH W3J0KEHHe OTBETa HAa  BOMPOCHI,

HABBIKAMU: yMeHHe JienaTh BBIBOJTBI 6e3

- aHanM3a u CYyIIECTBEHHbIX omuOOK. Branenue
MHTEPIPETALNH MHCTpyMEHTapueM yueOHOH

SI3BIKOBOTO JICLUIIIMHBI, yMEHUE €ero

Mmarepuaa, TeKcTa, UCTIONIb30BATh B peleHnu

pa3HbIX hopm CTaHJApTHBIX (TMIIOBBIX) 3aj1a4.
KOMMYHHKAIIHT; Henonnbrii MepeBo. (60-70%).

- paboTsI B OTCyTCTBYIOT rpy0Obie

6ubmmoTeKax " TEPMHHOJIOTMYECKHUE UCKaKEHUSI.

MOMCKOBBIX IOpTaNax HapymaeTcss mpaBUIIBHOCTh TIE€peaadn
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Wutepnera.

XapakTepHbIX  0CcOOCHHOCTEH
MEPEBOANMOrO TEKCTa

CTHJIA

He ocBoenbl @parMeHTapHble 3HaHMS B paMKax HE 3a4TEHO
00pa3oBaTeapHOTO CTaHAAPTa BHICUIETO | (HEYIOBICTBOPHT
00pa3zoBaHKsi MO AAHHOHM INUCIUIUIMHE, €IIBHO)

b0 OTCyTCTBHE 3HAHWI/OTKAa3 OT
OTBeTa/HEsIBKA. Heymenmne
UCIIONB30BATh Hay4YHYIO

TEPMUHOJIOTHIO YUICOHOHN TUCIMILUIHHBL,
HAJIMYKE B OTBETE TPYOBIX, TOTHYCCKIX
OIIUOOK. HessimonmHenwve
MPaKTUIECKOTO 3alaHusl, h117 (0]
HEMOJIHOE ero BbINoJHeHHe (MeHee 50
%). B mepeBoie NpUCYTCTBYIOT TpyObIC
CMBICIIOBBIE ¥ TEPMHHOJOTHYECKHE
WCKaKCHUSI, HAPYIICHHS TPABUIbHOCTH
nepeadyd XapakTePHbIX OCOOECHHOCTEH
CTHJIS IEPEBOIUMOTO CTHJISI

6.2. TunoBbie KOHTPOJIbHBIE 3a/1aHUA (BOTIPOCHI) JIJISl MPOMEKYTOUYHON aTTeCTalluu
B cootBerctBuu ¢ m. 5.12 Ilonoxxenus o OamnbHO-pelTHHIOBOI cucteme B CBDY (yTBepKaeHHBIN
npukazoM pekropom CBDY 21.02.2018 r.), 3aueT craBUTCS, UCXOJS U3 COOTBETCTBHUS UMCIOBHIM U

OYKBEHHBIM OIICHKAM.

Cymma 6as10B | Onenka | BykBeHHbIi JKBHBAJIEHT OLIeHKH
95-100 5 A (TIpeBOCXOJTHO)
85-94,9 5 B (otmm4HO)
75-84,9 4 C (oueHp xopouio)
65 74,9 4 D(xoporo)
55 64,9 3 E(ynoBieTBOpuTENHHO)
25-54,9 2 FX —Heya0BIETBOPUTENBHO C BO3MOXKHOM Iepecrade
0-24,9 2 F-HeymoBIETBOPUTEIEHO C BO3MOXHOCTBIO OTPAOOTOK U TIPOXOXKICHHUS
IPOMEKYTOUHON aTTeCTallui B TEYSCHHE To/1a

6.3. MeTtoauueckue MaTepuabl, ONpeIesoIne MPoIeaypbl OLEHUBAHUS

XapakTepHCTHKH MPoUeaypPbI

Bun npouenypst

3a4eT (C OICHKO#)

Llens mpouenypsl

BBISIBUTH CTeNeHb copmupoBanHocTH kKomnereniun [1K-10

JlokasbHbIe aKTBI By3a, | [loslo)keHHEe O NPOBEACHMM TEKYIIETO KOHTPOJSA YCIIEBAEMOCTH U
PErIaMeHTUPYIOMHNC MPOMEXYTOUHOM arrectanuu oOyyatouuxes CBOVY, Bepcus 2.0,
HPOBEACHNC MPOLCAYPBI yTBepkaeHo pekropom CBDY 15.03.2016 r.
[Tonoxxenue o 6annpHO-peiiTuHroBoii cucteme B CBOY, Bepcust
4.0,ytBepxnaeno 21.02.2018 r.
CyObexTsl, Ha KOTOPBIX | CcTyJIeHTHI 4 Kypca OakanaBpHuara

HampaBJIieHa MPoIeaypa

Tlepuon npoBeieHNs IpoLIEyPhI

3UMHSSL OK3aMCHAIlMOHHAas CCCCUsd

TpeboBaHHUS K MOMEIICHUSIM U
MaTCpUaIbHO-TCXHUYCCKUM
Cpe/icTBaM

TpeboBanus K OaHKy | -

OILICHOYHBIX CPEJCTB

Onucanne IpOBENEHUs | 3a4eT CTaBUTCS, MCXOMS U3 COOTBETCTBHS YHCIOBBIM M OYKBEHHBIM
POLENYPbI OIICHKAaM.

[kanel ouenuBanus | Illkana oueHnBaHus pe3yIbTaTOB NpuBeaeHa B n.6.1, 6.2. PIT/L.
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http://nti.s-vfu.ru/downloads/doc/pol_BRS_04.pdf
http://nti.s-vfu.ru/downloads/doc/pol_BRS_04.pdf

pe3yabTaTOB

PesynbTaTel nmpolienypsl B pesyasrare cmaum Bcex 3aganmii miasi CPC crymeHTy HEoOXOAMMO
HaOpaTe He MeHee 55 OamtoB, YTOOBI MOMYy4HTh AuDQepeHITpPOBAHHBII
3ayer.
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7. IlepeyeHb OCHOBHOI M JONOJTHUTEIBHOM y4eOHOH JTUTEPATyPhl, HE00X0AMMOM /I OCBOCHUS
3

AUCHUILINHBI
Ne ONEeKTPOHH
ABTOp, Ha3BaHUE, MECTO M3AHHSI, Hammun B;I(?FJEK(ESK bre ;I(fﬂiglm:
U3JATENLCTBO, TON H3/IAHUA e CBOY, focTyna K Konnuect
y4eOHOI TUTeparypsl, BUI U rpuda, KOIL-BO pecypey BO
XapaKTepUCTUKA UHBIX BU/T SK3eMILIAD (HamMeHoBa CTYZCHTOB
WH(OPMAIIMOHHBIX PECYPCOB rpuda oB e BC,
Db CBOY)
OCHOBHas IUTEpPaTypa’
1 | [Terpora O.B. Beenenue B Teoputo
U IPAKTHKY TiepeBoja (Ha
MaTepuase aHIJIMHCKOrO S3bIKA):
yue0. [TocoOue nms cTyaeHToB
By30B/ O.B. IlerpoBa; denep. 5 - 14
ATEHTCTBO 110 00pa30BaHUIO.
HwxHeropoj.roc. TMHTBUCT. Y H-T
uM. H.A. Jlo6pomo6oBa.-MockBa:
ACT: Boctok-3anaza, 2006. — 95c.
JlononHuTenpHas IMuTeparypa
Bunbsnanosa I'. A.
Teopus u npakTuka nepesoja : (Ha -
MaTepuase aHTJIMHCKOTO S3bIKA): % I(ﬂ lu
) yuebHoe nocobue.M., bepnu: - 2page=hook vi 14
Hupext-Menua, 2015 ew red&book
Vuusepcumemckas 6ubnuomexa _id=362968
online

3 Jlns ynoGeTBa IPOBEIEHUS €XKETOHOTO OOHOBJIEHHS TIEPEYHS OCHOBHOM M JIOTIOJHUTENLHOM y4e0HOI IMTEpaTyphl
pEeKOMEHAyeTCs pa3MellaTh pas/es 7 Ha OTJEIbHOM JINCTE,C 00s13aTeIbHON OTMETKON B YueOHol Oubnnorexke.
4 PexomenyeTcs yKasbiBath He Gosiee 3-5 HCTOUHMKOB (¢ rpudamu).
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8. IlepeyeHnb pecypcoB HH(OPMAIMOHHO-TEJIEKOMMYHHKAIMOHHOI ceTu « UHTepHET» (1aJ1€ee
ceTb-UHTEPHET), HEOOXOAUMBIX VIS OCBOCHHS AU CHUILTHHBI
1) DnexrponHas uHGOpMaIMoHHO-00pa3oBarenbHas cpena «Moodlex: http://moodle.nfygu.ru

9. Onucanue MaTepuaJbHO-TeXHHYECKOH 0a3bl, HEOOXOAUMON A5 OCYLIeCTBJIEHHUA
o0pa3oBaTeIbHOI0 NpoLecca 10 JMCHUIINHE

Ne Buabl yueOHbIX HaunmenoBanue ayaiuTopui,
- o Ilepeuens oGopyroBanus
n/n 3aHATHI Ka0OMHeTOoB, JJadopaTopuii u mp.
[IpakTnueckue MynbTUMEANITHBIA KAOMHET WHTEpPAKTUBHAsS JOCKA,
1. | 3andarusa HOYTOYK, MyJIbTUMEIUIHBII
IIPOEKTOP
2 [TonroroBka k CPC | Kabuner ans CPC Ne 402 Kommnsrorep, noctym k
' UHTEPHET

10. Ilepevyensb nH(PpOPMAIMOHHBIX TEXHOJIOTHIi, HCIOJIb3YEeMbIX TPH OCYIIECTBIECHUH
00pa30BaTeIbHOIO MpoLecca Mo JUCHUIINHE, BKJII0Yasi epeyeHb NPOrpaMMHOro odecrieyeHust
¥ HH(POPMANMOHHBIX CIIPABOYHBIX CHCTEM
10.1. Ilepeyenp nHGOPMALMOHHBIX TEXHOJIOTHIA, HCIIOJIb3YEMbIX IPU OCYIIECTBICHUH
00pa3oBaTeNBHOrO MpOoIecca M0 AUCIUIIITHHE

IIpu ocymecTBieHHH 00pa30BaTEIBHOTO IpOIECCa MO AWUCHHUIUIMHE HCIONb3YIOTCS
cleyrone NHGpOpMaIMOHHbBIE TEXHOJIOTHH:

o HCIIOJIB30BaHHUEC Ha 3aHATHUAX OJICKTPOHHBIX I/I3I[8.HI/H>'I (‘ITGHI/IG JIGKIII/Iﬁ C
UCIIOJIb30BAaHUEM  CIAWA-TIPE3EHTAlMil,  AJIEKTPOHHOIO  y4yeOHOro  mocodus), BUAECO- H
ayauomarepuainos (uepe3 MHtepHer);

J OpraHu3aIysl B3aMMOICHCTBHSI ¢ 00YJAIONMIMMHCS TIOCPECTBOM SJIEKTPOHHOW MOYTHI U
CJZ10 Moodle.

10.2. TlepedeHb MPOrpaMMHOTO 00ECTICUCHHUS
-MSWORD, MSPowerPoint.

10.3. IlepeueHb HHPOPMAITMOHHBIX CIIPABOYHBIX CUCTEM
He ucnons3yrorcs.

°B nepeune MOTYT ObITh yKa3aHbl TaKhe MH(OPMAIMOHHBIC TEXHONOTHH, KAK HCIONb30BAHUE HA 3AHSATUAX DJIEKTPOHHBIX M3/[aHUI (4TEHHE JEKIHi C
UCIIOJIB30BAHUEM ClAW/-TIPE3CHTALNH, 3JICKTPOHHOrO Kypca JIEeKUMH, rpaduuecKkux OOBEKTOB, BHJEO- ayauo- MaTepuanoB (depe3 MHrepHer),
BUPTYaIIbHBIX J1a00OpaTOPHH, MIPAKTUKYMOB), CIICIUANTU3HPOBAHHBIX U O(UCHBIX HPOrpaMM, MH()OPMAIUOHHBIX (CIIPaBOYHBIX) CHCTEM, 0a3 IaHHEIX,
OpraHH3alys B3aUMOJEHCTBHS C 00yJaIONIMMHUCS IOCPEICTBOM JIIEKTPOHHON MOUTHL, (hopyMOB, HTepHET-TPYIII, CKaHII, YaThl, BUACOKOH(EPEHIICBA3b,
KOMITbIOTEPHOE TECTHPOBAHME, MCTAHLHOHHBIC 3aHATUS (OIMMNHMAnbl, KOH(EpeHIMH), BeOMHAp (CEMHHAp, OpPraHW30BaHHBIN 4Yepe3 IHTepHer),
HOATOTOBKA IPOEKTOB CHCIIOIb30BaHUEM IEKTPOHHOrO O(hIca WM 000IO0UKH) U T.II.
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JHUCT AKTYAJIN3AIIMUA PABOYEN IPOT'PAMMBI JJUCIHUILINHBI

b1.B./1B.10.02 ITepeBoa my0IMIUCTHYECKHX M HAYYHBIX TEKCTOB

VYueOHblii BrecenHble H3MeHEHUA IIpenonasarens IIporokon 3acenanus
ron (®HO) BBIITyCKaOMIEH
kadenpsi(nata,Homep),
®UO 3aB.xadeapoit,
MOJIUCH

B mabnuye yxazvieaemcs monvko xapaxmep usmenenul (Hanpumep, usmeHeHue membvl, CHUCKA UCMOYHUKO8 NO meme Ulu
memam, Cpeocms NPOMEdNCYMOUHO20 KOHMPOASL) € YKa3anuem nyHkmoe paboueil npoepammvl. Camo coodepoicanue
UBMEHEHU OPOPMAAEMCS NPULOICEHUEM NO CKBOZHOU HYMEPAYUU.
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